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POLICY STATEMENT: 
 
Non-housing unit bona fide occupational qualification (BFOQ) assignments at Women’s Huron Valley Correctional Facility 
(WHV) shall be reviewed and approved as set forth in this policy directive. 
 
POLICY: 
 
DEFINITIONS  
 
A. Bona Fide Occupational Qualification (BFOQ): An exemption that allows for an employer to assign individuals on 

the basis of sex in those certain instances where sex may affect the custody, security, or normal operations of the 
facility.  

 
REVIEW AND APPROVAL OF NON-HOUSING UNIT BFOQ ASSIGNMENTS 
 
B. Annually, non-housing unit BFOQ assignments shall be reviewed to determine whether or not the BFOQ 

designation is still necessary.  In addition, all newly proposed non-housing unit BFOQ assignments shall be 
reviewed and approved pursuant to this policy before they are made official. 

 
C. The review process shall be undertaken by a BFOQ review team that shall be made up of the WHV Warden or 

designee, the WHV Physical Plant Supervisor or designee, command staff from WHV and at least one other 
Michigan Department of Corrections (MDOC) correctional facility, Corrections Officers from WHV and at least one 
other MDOC correctional facility, the WHV Prison Rape Elimination Act (PREA) Coordinator, and at least one 
appropriate clinical or program staff member, depending on the area under review.  

 
D. The BFOQ review team shall examine the following: 
 

1. Whether the basis of the BFOQ is security of the prison and/or safety or privacy of female prisoners. 
 
2. The specific privacy issues that the BFOQ seeks to protect and whether or not there are specific problems 

that exist related to privacy concerns, such as any structural issues or whether there are alternate areas 
available for use that would eliminate the need for a BFOQ. 

 
3. Whether there are any reasonable alternatives to a BFOQ designation. 

 
4. Operational issues, such as prisoner movement or staffing, that prevent solutions other than a BFOQ from 

being implemented. 
 
5. The current staffing plan at WHV that is reviewed at least once a year. 
 
6. The physical location where the privacy issue exists; the team shall provide a detailed description of the 

location, including any activity or movement in the area, with visual aids if possible. 
 
7. Whether there is a way for male Corrections Officers to perform the duties required by the position for which 

a BFOQ is being considered. 
 
8. Any other options that might remedy the privacy issues, including structural or operational changes and the 

reasons such options are not feasible. This shall include whether or not the BFOQ could be a temporary 
solution while structural changes are being made.  
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E. A written report addressing all of the above issues as well as any other matters considered by the review team 

shall be prepared along with the review team’s recommendation.  The report shall indicate if the remedy or 
current situation is PREA-compliant.  Copies of the report shall be sent to the Corrections Facility Administration 
(CFA) Deputy Director, the Budget and Operations Administration (BOA) Deputy Director, the Jackson Area CFA 
Assistant Deputy Director (ADD), and the Warden.   

 
F. The BFOQ review team shall make a recommendation to the CFA Deputy Director and the BOA Deputy Director 

who shall make a final decision on the proposed BFOQ.  If the CFA Deputy Director and BOA Deputy Director 
disagree on the final decision, the Director shall make the final decision.  Any BFOQ change that requires a 
change in a position description will need to be approved by the Michigan Civil Service Commission.  

 
PROCEDURES 
 
G. An operating procedure is not required for this policy directive.  
 
AUDIT ELEMENTS 
 
H. A Primary Audit Elements List has been developed and is available on the Department's Document Access 

System (DAS) to assist with self-audit of this policy pursuant to PD 01.05.100 "Self-Audits and Performance 
Audits.” 

 
 
 
APPROVED: HEW 03/11/2022 
 
 
 
 
 
 
 


